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WHITE-COLLAR SALARIES IN PRIVATE 
SERVICE--PRODUCING INDUSTRIES, MARCH 1989 


WASHINGTON -- The U.S. Department of Labor's Bureau of Labor Statistics has 
issued the results of its nationwide white-collar pay survey of the private service- 
producing industries, conducted in March 1989. The survey showed that averace 
salaries ranged from $9,600 to $119,000 a year for a wide range of worker duties and 
responsibilities in industries such as health care, research, utilities, and finance. 


Among the 22 occupations studied, average saisaries variec widely by skil" 
enc experience. For exampie, while becinning accountants and engineers averacec 
$22,073 and $29,340 a year, respective’y, top ievei accountants (VI) averages. 
$66,252--$2,134 above tne comparabie level of engineers (VI). Selaries for the 
hignest level of engineers surveyed (ieve’ VIII) averaged $83,248. Other jobs 
aiso hac wide salary differences among the levels studied, with rances of 


$10,823 to $21,223 fo- four jieve's of genenmei clerks and $14,807 to $31,612 for 
five ievels of computer operators. 


Average Salaries, March 13989 


Arenual salaries of accountants averaged from $22,073 at level I to $68,252 
at level VI in March 1889. Salaries of auditers rancgec from $23,664 fer 
besinners (level I) to $43,384 for team ‘ieacers on complex audits (‘eve iV). 
Public accountants’ salaries averaged from $25,335 eat ievel I to $49,532 et 
*evei IV. Saiaries of chie~ accountants were published for ieveis II through IV 
of a four-ieve!l series. Level II salaries averagec $55,1S6 a year comparec with 
$93,327 at leve? IV, which includes workers detegated extensive responsibdiiity 
for airecting comptex eccounting programs for a large orgenization. In the 
survey cocing structure, the level designations among occupations are not aways 
eynorymous; *c- exemzie, chie* accountant ievelis II and Iil are comperatie with 
skili jeve'is V' anc VI for accountants. The accountants, chief accountants, 
public accountants, anc auditors included in the survey had at leest bacheicr's 
decrees In accountng or the equivaient in education and experience. 

Personne: spec“elists and personne’ supervisors/manage"s are new 
eccupaticns to tnis survey. Salaries for personnel specialists ranges “om 
$22,22¢ ‘cor trainees at levee? I to $53,816 for experts at level V wno 
perticipete ir ceve tcsing personnei pcliicies and procedures. Saleries fso- 
personrei suse*visce-s/menacers started at $43,844 for first-line supervisors <s* 
mocerate y comsiex personne’. areas (lieve: I) to $92,049 for third-line managers 
of compiex personne’ functions (ievel IV). Personnel directors I, who 
acministe- compiete conventional personnel programs covering 250 to 1,c6 


workers, avereses $41,225, comparec with $$5,012 for tevel IV, the highest 
purlisnable level. 


Computer programmer trainees (level I) averaged $22,903 a year; this was 
approximately haif the average of level V incumbents, who either plan and cirect 
large computer programming prejects o- solve unusually complex computer 
programming problems. - 
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Computer systems analysts I averagec $31,893 a year. This leve? includes 
workers wno ere fermiliar with systems anaiysis’ procedures and are working 
indepencently on routine problems. Systems analysts V, the highest level 
surveyec, averaged $65,488 a year. At this level, systems analysts are top 
technical experts, developing broad unprececented computer systems or conducting 
critical studies central to the success of large organizations having extensive 
technical or highly diversified computer requirements. Systems anaiys= 
supervisors/managers were classified according to the technical level of their 
staff and the leve’ of their supervisory and managerial responsibilities. 7/ 
First-line managers of staff performing conventional systems analysis had 
saieries averaging $49,665 a year. Those at the highest publishable level 
(III), who usually function as second-level managers of analysts cesigning 
compiex application systems, averaged $68,393. 


Attorneys incluced in the study (a11 having at least LL.B. degrees and bar 
membership) were employed in the legai departments of establishments other than 
law firms. Attorneys classified at level I, which indicates tittle or no 
experience, averaged $36,365 per year. Those meeting the requirements for level 
VI, usually employees at the level immediately below the general counsel in a 
firm with an extensive legal program, were paid salaries averaging $118,601 a 
year. 


Buyers were classified in four levels according to the complexity of the 
goods and services purchased. Those at level I, who purchased commonly 


availiable “off-the-sheif” items from local sources, averaged $23,0°3 a year. 
Level IV buyers, responsible for purchasing technically complex, often custom 
mace items, averagec $46,058 a year. 


Data could be produced for only three levels of chemists (leveis III-V), 
duce primarily to the tow numbers of incumbents and the wide variations in 
cherist saiaries among the industries surveyec. Chemists III, who perform 
mocerate:y complex assignments, averaged $36,469. Chemists V, who are often 
responsible for developing chemical processes, averaged $58,228. 


Annual salaries for the eight leveis of engineers studied rangec from 
$22,340 for recent gracuates at level I to $83,248 for senior engineering 
managers ang reseercners at levei VIII. Stightly more than one-naif ct the 
engineers su~veyed were incependently performing conventional engineering duties 
at Jevels IiIl and IV. Salaries averaged $40,098 a year for ievei Ii: enc 
$46,003 a year for level IV. 


The registered nurses (RN's) surveyed provided professional health care in 
hospitals, mursing homes end other residential care facilities, medicai clinics, 
employer health units, schools, and private homes. RN's providing stancard 
patient care (leve) I) were. paid an average of $24,605 while those developing 
compiex munsing procedures and serving as consultants in difficult patient care 
environments (level iV) averaged $41,662. Most of the registered nurses 
surveyec were found in level iI where salaries averaged $28,434 a year. RN Il 
specialists, a survey classification introduced in 1989, averaged $32,105 for 
having accittonal training and certification and for working in difficuit 
nursing areas. 


The survey's technical support occupations include compute™ cperators, 
drefters, engineering technicians, licensed practical nurses, medicai machine 
operating tecnnicians, nursing assistants, and photographers. Publishable 
salaries for this group of occupations ranged from $9,647 for nursing assistants 
I to $36,594 for engineering technicians V. 
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Clerical data are published for general clerks, personne’ 
clerks/assistants, and purcnasing clerks/assistants. Average annual salaries 
ranged from $10,823 for general clerks I to $25,719 for personnel 
clerks/assistants IV. Averages for 4 of the 11 publishable levels exceeded 
$20,000; 4 ranged from $15,000 to $20,000; and 3 fell below $15,000. 


Changes in salary levels 


Due to overlapping industry coverage of the 1987, 1988, and 1989 surveys, 
results of the 1989 white-collar survey cannot be compared with the earlier 
findings. However, the Bureau's Employment Cost Index reports that wages and 
seiaries for all white-collar occupations, excluding sales, in private industry 
increased approximately 4.1 percent a year between March 1987 and March 1989. 


a 
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PRODUCER PRICE INDEXES: JULY 1989 


WASHINGTON--The Producer Price Index for Finished Goods 
moved down 0.4 percent seasonally adjusted from June to July, the 
U.S. Department of Labor's Bureau of Labor Statistics reported. 
The index had edged down 0.1 percent in June following a 0.9 
percent advance in May. Prices for intermediate goods declined 
0.2 percent, the same as in June. Prices received by domestic 
producers of crude goods moved up 0.2 percent in July, after 
falling 2.0 percent in the month before. 


The 0.4 percent drop in the Finished Goods Price Index reflected a 
sharp decline in prices of energy goods and a substantial decrease in new 
car prices partially stemming from the earlier-than-usual introduction of 
end-of-model-year discounts. Consumer food prices turned up slightly after 
a June decrease. The index for finished goods other than foods and energy 
edged down in July, largely because of lower motor vehicle prices. 


Before seasonal adjustment, the Producer Price Index for Finished 
Goods declined 9.1 percent in July to 114.0 (1982=100). 


From July 1988 to July 1989, the Finished Goods Price Index rose 5.0 
percent. During this same period, the Intermediate Goods Price Index 
increased 4.1 percent and the Crude Goods Price Index advanced 6.6 percent. 
Although prices for finished consumer foods moved up 4.8 percent over the 
last 12 months, the index for intermediate foods and feeds decreased 2.0 
percent and the crude foodstuffs index fell 0.4 percent. The crude energy 
goods index rose much more (17.2 percent) during the year ended in July 
1989 than either finished or intermediate energy goods (11.6 and 6.8 
percent). Price indexes for finished and intermediate goods other than 
foods and energy were each up about 4 percent, while the index for basic 
industrial materials increased 1.5 percent. 


# # # 
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FJI.LERS FROM THE U.S. DEPARTMENT OF LABOR 


A survey of 8,121 workers in Oregon, conducted by Portland 
State University, found that the fathers and mothers whose 
children cared for themselves were the workers most affected on 
the job by missed days, lateness, interruptions, and early 
departures, according to the U.S. Labor Department. In fact, the 
highest absenteeism rate for all employees was for men whose 
children were in self-care. 


An increasing number of working parents have elder care 
problems, according to the U.S. Labor Department. A study by the 
Travelers Insurance Company found that 28 percent of its 
employees provided care for a friend or relative aged 55 or 
older. 


In 1987 women made up 45 percent of the work force, 
according to the U.S. Labor Department. By the year 2000, they 
will account for nearly half of the work force and for two-thirds 
of the labor force growth. With a shrinking labor pool and a 
thriving service sector economy, women's employment needs are 
becoming increasingly important in recruitment, productivity, and 
other bottom-line considerations. 
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